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occupational pressure among working women. (work-private life 

conflict- WPC), solutions and coping strategies. 




Abtract:  

This article deals with the topic of occupational pressure of working women and the 

strategies adopted to reduce their severity. Women have a greater burden because even if 

they work outside of her home, this does not relieve them of the responsibility entrusted 

to her in her home towards her husband and the family to which she belongs, so the 

woman’s attempt to reconcile life Professionalism and private life may expose her to 

psychological pressure as a result of the difficulties often stemming from family customs 

and traditions that see women as the pillar of the home and responsible for its success and 

continuity on the one hand and the difficulties they face in the vicinity and the workplace 

on the other hand. 

Key words: occupational pressure - working woman - conflict professional life / private 

life - coping strategies.  
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 لمرأة العاملة؟فيما تتمثل أهم الاستراتيجيات المتبعة للتخفيف من حدة الضغوط المهنية بالنسبة ل     
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