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Abstract: 

This Study aims to identify the role of ethical leadership in its dimensions in strengthening trust in 

Leader in the General Direction of Electricity and Gas in Batna, and a questionnaire was adopted to 

collect data from the sample of 75 employees, This study found that employees' perceptions of 

practicing ethical leadership behaviors and their trust in leader were average. The study also found 

that there is a strong correlation between moral leadership and trust in leader, while only three 

dimensions have been affected in influencing the confidence in the leader, namely integrity, Power 

sharing, Concern for sustainability 
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