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Abstract: 
 This study aimes to identify the effect of organizational culture on the behavior and 

performance of individuals depending on descriptive analytical approach. Organizational 

culture plays an important role in providing the appropriate organizational climate that 

works to improve and develop performance in an appropriate and effective manner, 

which helps to achieve individual, group and organizational goals through embodying and 

developing Modern values, trends, behavior and standards that improve performance. 

Among the results reached we find that the culture of the organization, whether strong or 

weak, affects performance and effectiveness, so the organization that has low 

performance, its managers must work to change the culture of the organization to keep 

pace with all internal and external environment variables, as part of continuous attempts 

to push and change the behavior of workers in order to achieve the goal of raising the 

efficiency and level the performance. 
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